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The points of forbidden information are the questions that touches on areas that could easily make the human resource manager or the recruiting team to discriminate against a job seeker. This information is not allowed to be asked for during a job interview since it could easily land one into a law suit. In addition, it could make the recruiting team end up picking the wrong person for the job. Thus, the forbidden questions should be avoided by all means as this will place the recruiting team in a better position to pick the best candidate for the position to be filled. 
By employing the daughter of a fellow employee could have various consequences. One of the consequence is that of lacking the skills that are required for the advertised position. It is indicated that she is not interested in the advertised position although she might pick it but when another position opens she might opt to leave her current position. This will mean that the company will once again return to look for a candidate to fill the first position and will also have to train the new worker hence wasting time and the company’s resources. Additionally, she might also lack the morale and hence she ends up underperforming making the company not to realize its ultimate goals. Employees’ productivity relies on morale (Bowles, David, and Cary Cooper 85).
One of the circumstances that would allow me to rule out all the three candidates is when they do not meet all the qualifications of the job advertised. This will mean that all the candidates will not be able to take up the tasks associated with the position and hence the organization will fail to attain its goals. The other circumstance is that when there seems to be lacking talented applicants. Currently, the recruiters are facing the difficulties of attracting the top talented applicants.  
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